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Foreword
Message From The Leader Of The Opposition, Leader Of The Jamaica
Labour Party.

The JLP Choice
We have been listening, learning and improving. The JLP understands that a
major part of restoring faith in politics means moving government closer to the
people – empowering and trusting local communities. Strengthening the role of
local councils and local communities is one of the ways to achieve this.

For too many years people have cried out for better representation from their
elected representatives and for too many years there has been insufficient
response. As elected local representatives for the people, Councillors are vested
with the responsibility of providing critical local services to the people and their
communities.
While some Councillors have not given their best to the role, many have been
hampered by a lack of resources, autonomy and power. These are just some of
the concerns that the process of Local Government Reform is seeking to
address. It will accord to local representatives and local authorities greater
resources and power, as well as offer capacity building and training, to enable
them to execute their responsibilities efficiently and effectively. We must avoid
the short-sighted view that the reform process is not real or important - it is a
strengthening and deepening of the democratic process and the laying of a
firm foundation for good governance at all levels. The Jamaica Labour Party is
committed to Local Government and Local Government Reform.
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Message From The JLP Spokesperson On Local Government

A JLP Commonsense approach
In the last 4 years there has been a JLP resurgence in Local Government. The
reason for this is the JLP-led Local Government has delivered despite the
challenges and obstacles that have been put in our path to success. We have
improved systems, service delivery and accountability – all to the betterment of
the communities we serve. A JLP-led Local Government will continue to support
businesses and Jobs, helping town and country to prosper, while protecting our
environment for our children’s future.
A JLP-led Local government is committed to giving local councils more power
and more importantly giving local communities a greater say in their
government.
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The Jamaica Labour Party:
Your Choice for Local Government

What Is the Jamaica Labour Party’s Vision for Local Government?
For the JLP, Local Government is about the people. The JLP envisions an
effective, professional and service-oriented system of local governance
providing effective representation of the people within all communities.

What Is Different about the JLP’s Approach To Local Government?


Local Government allows people to link more directly with their elected
representatives and so allows for greater involvement in the process of
government. The Jamaica Labour Party therefore remains committed to
empowering the local government system and strengthening the
capacities of Councillors and Parish Councils.



In 2007, the JLP demonstrated its commitment to this process by creating
a Department of Local Government in the Office of the Prime Minister.
This removed a bureaucratic layer with all of its costs, and focused the
process of change and empowerment within the true instruments of local
government: the People, the Parish Councils and Councillors themselves.
Island-wide consultations underpinned the start of the process and
Committees with broadly representative membership helped and should
continue to drive the process of reform.



The present system enables local decision-makers to determine and
respond to local priorities in a quick and decisive manner. Our system of
local government will continue to enable more focused management of
7

the delivery of critical services

allowing central government to

concentrate on matters of national development.


Philosophically, local government facilitates the decentralization of
government functions, ensuring that democratically elected Councillors
are directly answerable to the people. The JLP believes the importance
of Councillors is too often ignored because of a failure to recognize this
fundamental position.

Our strategy for local government has been, and continues to be based on
three (3) main principles:


Effecting a clear separation of functions between central and local
governments;



According to local government full financial and jurisdictional autonomy
in recognition of the fact that local government representatives are
directly elected by the people and directly accountable to them; and



Institutional capacity strengthening to ensure effective management and
accountability in the delivery of services.

Between 2003-2011 The Jamaica Labour Party-led Local Government moved
the Parish Councillor within the context of the Local Government Reform
Programme(LGRP) from the sidelines of Local Government Process to closer to
the Centre Of Process.
Local government reform continues to be a key area of focus for the Jamaica
Labour Party.
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What can you expect from your Local JLP Councillor ?
Your JLP Councillor will fulfill four main functions.
He / She will give of their very best to:
1. Understand and represent the needs of the people in your division
2. Contribute to the wider strategic representation and decision-making
activities that affect your community as a whole
3. Participate fully on any committee, working group or partnership
established by the Council
4. Act as a lead member for any of the Council’s activities as may be
required by the Council.

Responsibilities
In order to perform the above roles Your Councillor will perform the following
responsibilities:
1. Know and act in accordance with relevant legislation and the protocols
regarding decision making, code of conduct, member/officer
relationships;
2. Attend and fully participate in Council meetings and any other meetings
held by the Council;
3. Formulate policy, maintain up-to-date knowledge of the needs and issues
affecting the Local Authority and participate in appropriate consultation
exercises of the Local Authority;
4. Actively participate in and maintain up-to-date knowledge of the issues
affecting Committees of Council, working groups, partnerships, etc., and
exercise delegated powers in connection with such work;
5. Represent constituents by meeting with them to develop community work
plans and actively holding and participating in community meetings to
execute these plans;
6. Effectively balance individual needs of citizens with the needs of the
9

entire community;
7. Act as an advocate for constituents in resolving particular concerns or
problems;
8. Ensure that the Local Authority, Executive and relevant Committees are
kept informed regarding issues affecting the work of the Councillor;
9. Undertake training that is appropriate to performing the role of Councillor.
Criteria: Eligibility & Rights
What makes someone legally qualified to be a Councillor?
The laws relating to electing and holding office in Local Government are the
Parish Council Act (1901), the Municipalities Act (2003)and the Kingston and St.
Andrew Corporation Act.
The law states that no individual shall be qualified to be elected or, take office,
or have the right to vote as a member of the Parish Council in any Parish:
IF
1. the individual is less than 18 years old or is not able to read and write English;
or
2. the individual is not registered in the Parish she/he is seeking representation;
or
3. the individual is bankrupt and has not been discharged by the Courts or
creditors of these debts; or
4. the individual is subject to the Civil Service Establishment Act; or
5. the individual is promoting his/her financial interest in business deals with any
Parish Council; or
6. the individual is a member of the House of Representatives

It is interesting to note that the Kingston and St. Andrew Corporation Act requires
a candidate to have established residence for twelve months immediately
before the day of the election. . Persons appointed as Councillors to the
10

Portmore Municipality must also report to the St. Catherine Parish Council and
attend its Committee meetings.

JLP’s Commitment to Local Government
Major Achievements
Local Government Reform


To drive the Local Government Reform process, we established a Reform
Committee in the Department of Local Government, a National Steering
Committee and Reform Committees in the fourteen (14) Local Authorities
(LAs). The Department of Local Government coordinated the activities of
these entities.We established a Parish Development Committee in all 14
parishes. Each Committee has broadly representative membership.



We developed and published a development plan for all 14 parishes after
wide consultation and public meetings.The legal framework of the reform
process was advanced through the following activities:


The National Building Act was tabled in Parliament (September 27,
2011), to regulate all aspects related to the erection, maintenance
and demolition of all buildings in the country.



Proposals for strategic laws addressing matters of governance, finance
and human resources were submitted to the Office of the Prime
Minister for review.



Proposals in respect of the following areas were also submitted to the
Ministry of Justice:
o Entrenchment of local government in the constitution (draft
Chapter amending the Constitution submitted).
o The development of a municipal court system.



Moved closer to financial autonomy through the return of Pension
11

Calculations to the Parish Councils as well as responsibility for approvals of
leave, loans and travel. This increased the sense of responsibility of
personnel within local authorities and the direct transparency of these
transactions
Designed and established Municipal service measurements – a series of
benchmarks aimed at improving and maintain standards in the provision of
municipal services.
Human Resource & Operational Matters
We successfully implemented a number of capacity building interventions in the
Local Authorities


Direct Financing for 4 Parish Councils on a pilot basis along with the
installation of new accounting systems and training of personnel



A review of the Portmore Municipality experience was conducted

in

order to identify efficiencies, strengths and weaknesses for replication and
correction as relevant. This was viewed as fundamental to the roll out of
additional municipalities driven by issues of capacity and consultation
with the public. It therefore has laid the foundation for expanding the
current scope of Local Government Reform.


We strengthened accountability and transparency systems by establishing
in 13 Local Authorities, Local Public Accounts Committees chaired by
minority leaders and or civil society representatives.
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Social Support
We established the Indigent Housing Fund through public /private sector
partnerships in conjunction with churches, NGOs, central government and local
authorites;


We established the Divisional Enhancement Fund(DEF) for assistance of
the poor with Economic Grants, education-related costs, housing and
other community purposes.



We introduced the pilot project of a solar powered and windmill system
at the Falmouth infirmary



We introduced Kitchen gardens in all infirmaries across the island to
improve the health of residents and self sufficiency of the institutions.



As an initiative for Local Government Month in 2010, we provided birth
certificates to a vast number of indigent poor and their children, who due
to their unique personal circumstances were unable to obtain these
important documents, and were therefore limited in their employment
and educational options.



We launched the Ananda Alert system in May 2009 to improve efforts to
speedily and safely find children in the unfortunate event that they go
missing.

Parochial Infrastructure


Road rehabilitation work was undertaken in Westmoreland, Hanover,
Manchester, Clarendon, St. Ann, St. Catherine, St. Mary, St. James, St.
Elizabeth and St. Catherine.



Repaired and refurbished markets in Constant Spring, Buff Bay, Pt.
Antonio, Oracabessa, Highgate, St. Ann’s Bay, Lucea. In the 2010/2011
fiscal year, funds were also committed for the renovation of the following
markets: Musgrave, Black River, Rocky Point and Port Maria.
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In fiscal year 2010/2011, beautification works were carried out at a cost of
over $13 Million in St. Mary, Hanover, St. Ann, Kingston and St. Andrew.



Construction and refurbishment on two (2) infirmaries in Hanover and St.
Thomas and a new ward was also erected at the infirmary in
Westmoreland.

Development Application Approval Process


We transformed service delivery in the area of development applications.
More particularly, in 2009/2010 the Department of Local Government
introduced greater efficiencies

into the system at the local level,

resulting in faster approvals and improved customer service. For the two
years since we implemented the new systems, we achieved greater than
90%approvals within to the 90-day processing cycle.


In continuing efforts to modernize and streamline the development
approval process we expanded the monitoring and tracking system – we
expanded use of the AMANDA (Application Management & Data
Automation system) on a phased basis in local authorities.

Local Government Publications


The Prototype Of An Ideal Local Authority, This is a combination of all
recommendations on Local Government ,including best practices from
the Commonwealth Local Government Forum(CLGF)



Developed and Published The Councilors Handbook. This is a guide for
councilors intended to build awareness of roles, responsibilities and
standards for new and existing councilors.
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Assessment Of The Scope Of Local Government activities
Legislative & Policy Framework
In Jamaica, the local government legislative framework is contained in:
• The Parish Councils Act (1901)
• The Kingston & St. Andrew Corporation (KSAC) Act (1923)
• The Municipalities Act (2003)
These statutes govern the:
• Constitution of the Councils (how the Council is composed)
• Election of Councillors - procedures, inclusive of those on polling day and
subsequent to polling day, administrative provisions as to Council
elections, offences in connection with elections
• Declarations by Councillors (oath of office)
• First meeting of Council, inclusive of election of Chairman & ViceChairman
• Provisions for the appointment of Committees of Council for the efficient
and effective functioning of Council
• Vacancies in Council, what creates them and procedures for dealing
therewith
• Powers of Council to undertake certain acts, including powers to make
bylaws, certain regulations, prepare local schemes
• Sets out the power and authority of the Minister
(Note that the Municipality Act provides for direct election of Mayor by the
citizens, whereas the Chairman of the Council is “elected” by his fellow
Councillors).
Other Acts which are critical to the effective functioning of the Council:
15

• The Parochial Rates and Finance Act
• The Financial Administration and Audit Act
• Town and County Act
•

Building Act

• The Parochial Roads Act;
• The Parochial Markets Law
• The Public Health Act

The JLP Proposes A Better Framework
The JLP believes that the legislative framework of Local Government is unwieldy,
difficult to carry or manage.
The JLP has therefore proposed the promulgation of three pieces of legislation
we call strategic laws:


Local Governance,



Local Government Finance &



Human Resource Management Laws.

These laws were discussed with broad stakeholder consultations and sent to
Cabinet in 2011 under the JLP Administration for the development of drafting
instructions. The JLP will therefore lobby for the completion of the requisite
drafting instructions which would see the repeal of 14 pieces of legislation
removing anomalies in the various laws and finally, appropriately defining Local
Government with modern developmental legislation fit for the purpose of
providing effective representational structures for a modern Jamaica.
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Existing Scope Of Local Government And Assessment Of Recent
Performance
Local Government has portfolio responsibility for the Jamaica Fire Brigade (JFB),
the National Solid Waste Management Authority (NSWMA),

the Board of

Supervision which oversees the infirmaries, the Golden Age Home and of course
the infirmaries fourteen Local Authorities across the island.
Agencies
The Jamaica Fire Brigade (JFB)
Speaking of collective effort, if there is one organization that epitomizes this; it is
the Jamaica Fire Brigade. The extinguishing of a fire takes team effort. This is
displayed almost daily as the Jamaica Fire Brigade is giving yeoman service to
this country.


the United Kingdom government donated a fire truck which was
deployed to the Clarendon division.



We deployed eight specialized ladder trucks that had been parked for
some time.



preparatory work well progressed at the proposed site for the brigade’s
training school at Twickenham park.



Hartford - Jamaican Community and renovated and retrofitted this
specialized truck as a gift to Jamaica. While the unit will serve the
Boscobel environs, it was parked at the new Boscobel Jet Port.



A Memorandum of Understanding (MOU) was concluded with HEART/NTA
to provide training and certification to afford our firemen and women the
opportunity to continue training both here and overseas.



Tools, equipment and supplies valued at US$55,000 United States were
obtained from the United States Southern Command’s Humanitarian
Assistance Programme. This supply included pneumatic, electrical and
hydraulic equipment designed for the rescue of persons from collapsed
structures, occurring as a result of earthquakes, tsunamis and hurricanes.
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Ten million dollars ($10M) were earned from fees and certification.



Community Fire Safety Programme was introduced



a programme of repairing fire hydrants was introduced to save costs and
leverage existing resources



Repaired and furnished the building which houses the Parish Council in
May Pen

National Solid Waste Management Authority (NSWMA)
In 2008, with a new and different approach to management, the Authority
began a process of reform which produced two years of achievements
highlighted by improved operating standards and service delivery, efficiency
and accountability.


A tighter and leaner management structure,



22 new units introduced to the NSWMA fleet



Authority completed repairs to the Aljon Compactor



Employment of approximately 8,000 sweepers and general workers islandwide on a fortnightly basis.



A composting project started in 2010 at the Riverton Disposal Site which
now produces compost for local sale and export to the Bahamas;



Waste to energy project proposed with the aim of producing 40 mw of
renewable power



A joint Heads of Agreement concluded between the HEART Trust/NTA and
the NSWMA, under which 50 persons were trained in the areas of
Ornamental, Horticulture and Landscape Design. These persons were
therefore empowered to provide better beautification services to
Jamaica. We also introduced, in association with the National Works
Agency, a programme of certification for our drivers.



Community Intervention Programme reduced, in association with the
Parish Councils, the number of derelict cars and old buildings across the
18

island. In so doing, we also stepped up the enforcement and compliance
arm of the Authority


We finalized discussions with regards to a Crumb Rubber Plant in
partnership with the National Works Agency (NWA). This is aimed at
providing building material for our roads.

Board of Supervision
The Board of Supervision a statutory body that has legal oversight for the relief
of poverty among members of the Jamaican society as well as for monitoring
and setting standards for the island’s fourteen Infirmaries.
Although more work is needed, achievements were recorded in two (2) main
areas:


Rehabilitation Works on the Infirmaries and



Training of professional and ancillary staff.

Much work is needed to improve the state of our infirmaries and the JLP’s vision
for these improvements are summarized later in this document.
Local Government Reform – Empowerment and Capacity Strengthening of Local
Authorities and Councillors
This area will look at the initiatives under the reform programme specifically and
its collaborative efforts with the Local Authorities.
Legislative Reform:
Entrenchment - On a list of Reform Agenda items for introduction in Parliament in
November, 2010 is the inclusion of the entrenchment of local government in the
constitution. The DLG had previously forwarded a draft of a chapter on local
governance to the Attorney General / Ministry of Justice for review.
Strategic Laws – As mentioned above, the JLP envisions 3 new Acts to replace
the 14 existing laws. These proposals were submitted to the JLP Cabinet for
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drafting instructions to be issued to the Chief Parliamentary Counsel and should
be taken forward by the current government.
National Building Act – The draft National Building Act was laid in Parliament in
2011 and a Joint Select Committee established for its review and consultations.
The JLP also sought to implement in partnership with the University of
Technology, training for our building officers, and draughtsmen to apply the
modalities of the Act.

We will advocate for the re-establishment of a Joint

Select Committee.
Municipal Court - We will advocate for continued work by the Ministry of Justice
on the establishment of Municipal Courts. Our discussions had been conducted
under the framework of the Justice Reform Programme.
Development Approval
if local sustainable development planning is to take place then effective and
efficient planning by the local authorities must be priority for it to impact the
development landscape locally, nationally and regionally. The Councils
continue to clear outstanding applications as a matter of priority. We
introduced a policy where Councils no longer accept incomplete plans, and
this should be continued as it has significantly expedited processing


Ninety percent (90%) of all plans are being turned around in the ninetyday period or less.



For example, in 2008/9, our figures indicate that some three thousand
three hundred and thirty two (3, 332) building applications were received
between January and June 2010. Of this number some three thousand
one hundred and two (3, 102) applications were processed in 90 days,
while 16 applications were refused and 89 inactive applications were
closed.



AMANDA system which is a web-based tracking system is now in four
parish council, namely Manchester, St. Catherine, St. James and KSAC.
20

This system enables the efficient tracking of sub-division and building
applications throughout the system at the councils during the 90-day
timeline
Return of Pension Calculation Function to Local Authorities & other elements of
Financial Autonomy


If we are serious about autonomy under reform, then we must
demonstrate this through actions. As a result, we

returned pension

calculation from central government to the local authorities., allowing
Councils to solely dispose of their assets, following strict guidelines.
Approval of leave, loans, permission to travel overseas and the payment
for social amenities, including water and street lights, were also placed
under the purview of local authorities.
Direct payment of subvention to the Local Authorities


The Ministry of Finance allocated subventions directly to four councils as
a precursor to all Local Authorities receiving funding directly from the
Ministry of Finance
The project is well advanced with an agreed work plan in place to roll out
a second phase of 4 more parish councils.

Financial Management –


Installation of a new accrual accounting system called Financial
Management

Information

System,

which

will

facilitate

the

new

accounting innovations and ensure timely, accurate and up-to-date
information on the financial performance and status of the Local
Authorities.


Four of our Local Authorities currently have the system installed. They are
Clarendon, Manchester, St. James and Kingston and St. Andrew
Corporation (KSAC).
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Audited Accounts –


All Local Authorities have brought their audited accounts up-to-date.



To bolster the accountability and transparency system in councils we also
addressed the human resource factor, ie. our professionals. For example,
we trained all internal auditors and upgraded them to travelling officers,
which allows them to visit council projects more frequently and
unannounced – increasing their effectiveness.

Revenue Enhancement Measures
Municipal Police:


A major development in the revenue overhaul of councils has been the
introduction of the Municipal police programme. This training programme
was part of the Local Government Reform Strategy aimed at equipping
the Councils to successfully meet the challenges of autonomy. These
officers are trained to assist the Local Authorities with the policing and
enforcement of Municipal Laws and in enhancing revenue collections.



Councils that effectively engaged and managed the deployment of
Municipal Police Officers have reaped real benefits. These councils
showed increases in revenue collection in a number of areas. Eg. Building
and subdivision fees, Trade Licenses, Places of Amusement, Market Fees
etc. St. Catherine Parish Council showed a 66% rise in the total revenue
derived from Building and sub-division fees, Trade Licenses, Places of
Amusement,

Billboard/Encroachment,

Market

Fees/Leases

and

Transportation Centres/Car Parks, for the period April to December 2008
over April to December 2007.
Parish Development Committees


Parishes must chart their own course and PDCs played a vital role in
drafting the development plans for the parishes. We made significant
efforts to strengthen the Parish Development Committees..
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The National Association of Parish Development Committees (NAPDC)
continues to execute its role of developing its members and the
impending

Memorandum

of

Understanding

between

the

Social

Development Commission (SDC,) NAPDC and the Local Authorities.
Government must further clarify the roles and relationships between these
organizations which are fundamental to ensuring viable community
participation.


Significant focus was placed on developing the legal structure of the
NAPDC and its member organizations

Organizational Review


if councils are to realize their true capacity then the need for an
organizational review is tantamount.



To this end we completed the diagnostic phase of an organizational
review by Price Waterhouse Coopers.



Upon acceptance of the final diagnostic report by the stakeholders, the
process moved forward with a focus on redesign of the organisation
structure, process flows, identification of skill gaps and training needs.

Municipal Services Measurement and Reporting system
This system will systematically measure, analyze and compare the performance
of Local Authorities in delivering the range of local services, and will inform
reports on such performance to the public.
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Local Government Activities As Drivers Of Economic Growth In
General And Employment In Particular
Projects
Bio-diesel energy saving project with NSWMA trucks
In 2010/2011, with three thousand six hundred and fifty litres (3,650 L) of biodiesel, we embarked on an experimental use of biofuels from Jamaica Biofuels
Limited, in selected trucks owned by the National Solid Waste Management
Authority.

The project appeared to be quite successful, and data should be

under assessment at this time.
Solar/ Wind
A windmill and solar system was installed at the Falmouth Infirmary as a pilot
programme in mid-2011. This initiative was intended to enable the Infirmary to
generate electricity for use in its daily operations utilizing our natural resources
which are available – wind and the sun.

The projections are that the

dependence on the supply from JPSCo will be reduced by twenty percent
(20%) and the infirmary will see a reduction of thirty percent (30%) in its energy
bill in its initial stages with the potential existing for further reduction as the efforts
are assessed and the benefits can be realistically quantified.
A memorandum Of Understanding (MOU) with Green Energy RG, of New Jersey
USA was also signed to provide solar lights with LED bulbs. This was intended to
start with installations at the Department (now Ministry) and would include
installation of the streetlight network and bus parks. This was aimed at ultimately
achieving 20% savings on energy bills for the Parish councils.
European Union banana support programme
With funding secured by the Department of Local Government working in
conjunction with the six (6) Local Authorities of St. James (principal applicant),
St. Thomas, Portland, St. Mary, Clarendon and St. Catherine, A multi-faceted
project was completed, involving skills training, institutional strengthening of
24

community organizations and infrastructure works such as improvement to water
supply systems, building community centres, refurbishing basic schools and
rehabilitation of community main roads.
Infrastructure - councils
In order to enhance the work environment of councils and position us for growth
we:


Completed Plans for new municipal buildings for Portmore and St. Thomas.
Funds were also identified for construction;



Started construction of a new Meeting room for the St Elizabeth Parish
Council (almost completed);



Started construction of a new building to house the Roads and Works
Department of the St. Mary Parish Council;



Refurbished the Accounts department of the Trelawny Parish Council;



Assisted the Manchester Parish Council with a Windmill to reduce its
energy costs; and



Finished plans for a new building for Westmoreland parish council to start
soon.

UNDP - Community Safety through Local Government Capacity Building
In September, 2009, we partnered with the UNDP with a view to hosting a
programme

of

participation

and

governance

that

facilitates

greater

involvement of women in community planning and management. One of the
key successes of this project was the commitment given by several Councils to
incorporate Community Safety Committees as part of their Council Safety
Committee. Residents and key stakeholders were also trained to identify safety
issues in their communities which will help in ensuring that they are addressed by
the relevant authorities.
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Disaster Risk Reduction Efforts
The toll that natural disasters have taken on our communities over the last
twenty

five

years

has

been

significant

-

economically,

socially

and

environmentally. We collaborated with Canadian International Development
Agency (CIDA) over a three year period, 2008 to 2011, set the framework to
make every community in Jamaica resilient to natural and man-made disasters.
We established sustainable partnerships in disaster mitigation/emergency
response at the community, parish and ultimately the national level.

Major

achievements under the programme included:


Establishment of the 3 Rio Cobre river flood gates as phase 1 of the Early
Warning System being established.



Establishment of an Emergency Corp of trained young persons to be part
of the first responding team in their communities. The target of 15,000
trainees is well on its way to being achieved in partnership[ with the
Jamaica Combined Cadet Force(JCCF).

The JLP’s Policies and Plans In Respect Of Local Government
Financing and Revenue Generation


Develop a sustainable financing mechanism for the Parish Development
Committees and complete the installation of Financial Management &
Accounting System in five (5) local authorities within, 2012.



Extend the direct financing mechanisms to the remaining ten (10) local
authorities within 2012.



Strengthen the revenue generating capacity of local authorities.



Partner with international and local funding agencies to support viable
projects undertaken by the Department and the local authorities.

26

Approaches to funding Local Government


Establish additional Public Private Partnerships



Establish a Municipal Lottery (KSAC-Pilot Project)



Issue Municipal Bonds (recommendation Of National Advisory Council on
Local Government)



Reserve a percentage of the national revenue for Local Government, plus
Local Government must find 30 percent of their budget.

Full Local Government Autonomy


The Ministry of Local Government must be abolished and full autonomy
be established at the local level under the proposed streamlined
legislative framework.



Local Government must also be entrenched in the Constitution of
Jamaica. The Draft Chapter submitted to the Ministry of Justice should be
reviewed and laid before Parliament.



Expansion of the number of municipalities after consultations with
communities within specific towns and regions. This will allow for direct
election of Mayors and the appointment of City Managers.

Land Titling


Local Authorities should work closely with the LAMP/LAND programmes to
provide titles for land settlements and housing schemes for communities
within their remit.

Indigent housing program


Implementation of the indigent housing program to should be ramped up
to repair houses for our most vulnerable citizens in rural and urban areas.
Funding had been identified through churches, private sector members,
NGOs central government and local authorities, and should therefore
now be secured and utlized.
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Jamaica 50 Job Employment Programmes


Employ 250 - 1000 persons per parish to clean up Jamaica for our country
for Jamaica’s 50th anniversary. The number of jobs should relate to the
size and characteristics of the parish, and the selection of persons for
employment should be equitable and transparent and the works subject
to the requisite supervision and quality control.

Grameen Bank model


Study the Grameen Bank model to design a suitable program to provide
economic grants to the poor, but mainly women and youth(18-25 age
group) with a view to encouraging self – sufficiency, growth and selfactualization through micro-enterprise.

Energy efficiency


Install solar and/or wind systems in remaining infirmaries following the
model of the Falmouth infirmary pilot. This should be subject to a final
review of the results in Falmouth so as to implement any improvements
that can be identified as useful



Install solar energy and LED bulb systems in PC buildings to reduce energy
costs;



Install solar systems and LED bulbs for street lights as per GreenNRG MOU.



Full implementation and expansion of Waste to energy projects at the
Riverton City Dump and island-wide

Infrastructure Improvements


Continue to improve infrastructure in housing schemes and communities

Infirmaries


Relocate Infirmaries to more appropriate environs, and to make them
smaller units closer to communities from which their residents and their
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families were based – allowing for closer community relations and
emotional support for residents. The properties on which Infirmaries are
located can in several cases be sold to allow for purchase of more
appropriate locations.


Introduce Day Care facilities for the Elderly to allow for small revenue
streams for Infirmaries, and to support persons who must work, but are
unable to afford day care for elderly parents. This will help to create more
residential space in infirmaries.



Introduce Private wards at Infirmaries in order to provide revenue streams
for the insitutions, improving the level of care for all residents.

A Pilot

programme has been established at the Falmouth Infirmary has been
quite successful.


All matrons should be certified as Registered Nurses in order to better
supervise care of residents and to administer medicine.



Expand the Kitchen Garden programmes at Infirmaries along the models
in place in St. Thomas and St. Mary, where broilers and layers are also
grown and sold for profit allowing for more income and self sufficiency of
the Infirmaries.

Fire Fighting Corp


Establish volunteer fire fighting Corp in each parish, building on the pilot in
Westmoreland

Community Councils


Establish community councils for better community governance

International Collaboration


As part of the process of working towards full autonomy, increased
international collaboration within the framework of bodies relevant local
government and governance is key. International fora provide the
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opportunity to not only learn about and share best practices, but to build
awareness and capacity within local authorities.
Cultural Activities


In collaboration with the Ministry with responsibility for culture, to establish
a museum in each parish

Health Activities


Develop a Health and wellness program with Ministry Of Health(MOH)
especially for the elderly.

Environmental awareness activities


Establish more green areas



Encourage protection of the environment



Establish no build zones to preserve green spaces, ensure the health of our
watersheds and ultimately sustain our ecosystems

Jamaica Labour Party Local Government-The Future
The JLP-led local government accomplished much during the years in which it
enjoyed a majority in the Parish Councils. We made significant strides in reform
led by the Department of Local Government and laid a strong foundation of
improved capacity and systems to move local government closer to full
autonomy.


Full autonomy must be achieved systematically and responsibly if we are
to reap the rewards of better governance, better representation and
more accountability to the people of Jamaica and our communities. The
Jamaica Labour Party believes that these rewards are within reach.
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We also believe that as we continue to increase the voice and roles of
women and young people to ensure equity of views, and as we continue
to increase our focus on the environment to ensure community
sustainability and better energy choices, these rewards will be even
greater.



In achieving more than 90% development approvals in 90 days,



in developing Parish Development Communities,



establishing Local Public Accounts committees,



in commencing energy saving projects and in training people, as only a
few examples, the JLP believes that it has demonstrated through
leadership and action, its commitment to delivery in Local government
and its commitment to accountability and transparency in local
government.



The Jamaica Labour Party believes in its Mayors and Councillors, and
believes that they have shown their ability to serve their communities and
by extension Jamaica.



The Jamaica Labour Party believes in Autonomy, Representation and
Service to Communities. Our candidates do too. We hope you will give
these good Jamaicans a chance to further prove themselves to you.
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